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E_DITOR'S NOTE

A new year always promises good things. ICAM has lined up many good things for
you this year and the years to come. Computer based examinations are on the way
from the Chartered Accountant Malawi program. This edition also delivers a wonderful
literary dish on your table.

We feature a student who challenges all odds to excel despite studying at home. It is
possible to achieve it. Impossible is nothing, so it has been said. Take time to ignite
your passion and eventually live your dream. You are the best that there is. As Alex
Granger narrates in this magazine, this is a big possibility for you to rise high in your
academic life. It all begins with you.

ICAM is pretty sure that at times you get stuck on how to combine subjects as you are
planning to congquer examinations. We have a wonderful article on subject combination
strategy that gives you an insight on how best to do it.

As it is with our tradition, we communicate results of the previous diet and we have
published names of those who have completed ICAM examinations at different levels.
If you are one of them, we say congratulations. If you are not on the list, then you are
encouraged to work harder in order to appear on the next list in the following edition
of this magazine.

Some people have said that the best way to the future is through the past. In line with
that advice, we have featured an Examiner's report. This gives you an insight into how
best you may avoid the same mistakes in tackling questions in future. Please take note
of the recommendations offered.

The editorial strongly recommends that you take time to read articles in this magazine.
You are further requested to submit articles, poems, cartoons and short stories for
publishing in the forth coming edition. This is your magazine, make your voice count.
We wish you all the best as you prepare for the forth coming examinations.
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Tuition for CA (M)

There are a number of institutions whose staff members were
trained on how to offer tuition for the CA (M). These institutions
were accredited and thereafter offered all the necessary materials
to roll out tuition for the CA (M) qualification. The list of these ac-
credited institutions are as follows:

SOUTHERM REGION
1. The Falytechinic
Management Development
Cantre (MDC)
P/Bag 303
Chichiri
BLANTYRE 3
Tel: 01270 411
Email; mde@poly.ac.mw

2 Malawa College of Accountancy
P Box 30644
Chichiri
BLANTYRE 3
TEL: 01821711
Email: meabt@globeamw net

3 Accountancy Tuition College
RO Box 80179
Mazelema
BLANTYRE 8
Cell: DBB8864224/0999466310/
OBBBEYEESS
Email; infofaccountancytuition
college.com

4; PACT College
PO Box 1651
BLANTYRE.
Tel: 01844 235 /0%99957120
Email; pactcollegefsdnp.ong,
v
info@pactgroupmw.com

CENTRAL REGION

1. Malawi College of Accountancy
PO Box 303463
Capital City
LILONGWE 3
TEL: 01821711
Email; meal@globemw.net

2, Pinmacle Business College (Gray
Matter)
RO Box

Students may 4180 dﬂﬂhﬂﬂlﬂ the [lst from
www.icam.mw

Past examination papers and Examiners Reports.

Office Opening Hours

LILONGWE

Tel: 01 755 411/
0111920786/0995%67000/01/11
Email: operations@greymat
LEFrmW. COm

K & M School of Accountancy
RO Box 31145

LILONGWE 3

Tel: 01726027 /08888 78855
MOFIFZBE06L

Email: sbkbhumula20078yahos,
co.uk

Skyway Business College
P/Bag A155

LILOMNGWE

Tel: 01727 7997420/
0999950451/0 999 541 004, 0
292561 005, 0 997 561007, 0
288 735092

Email: skywayuniversity lilon
gweByahoo.com
skywaybusiness@yahoo.com

Malawi Assemblies of God
University

Area 32

PO, Box

LILONGWE

Malanen

Tel: DBA1534228

Email: pam_mubunnu@yahoo.
co.uk

NORTHERN REGION

Malawi College of
Accountancy

Auction Holdings Building,
Opposite main Peaples
POBox 1331

:uanqr Tuition College

Please note that for a student to access past examination papers, suggested
solutions to the examinations and examiners' reports; ane is required to enter the
_password that you use to access your results on the website and then you will be
ownload these documents

We would like to inform you our valued clients that our opening hours are as fol

lows:

MONDAY TO FRIDAY
0730hrs to 1200hrs
1300hrs to 1630hrs

However, the |ICAM cash office receipting hours are as follows:

NDAY TO FRIDAY

s to 1

200hrs

ohrs to 15

30hrs
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Mothing can  stop you from
achieving your dream but yourself
and that is what the life of Frazer
Moffat proves. Not even financial
constraints could stop him from
pursing a career with ICAM at the
Chartered Accountant Malawi Level.
He has never been in class starting
from the Knowledge Level but he
has passed examinations with flying
colours. The Professional Level is no
problem. Frazer set a new record
by becoming the first person to
pass three subjects at one sitting
at Professional Level. It is worth
repeating that he has never been in
class.

The secret

Thesoftspoken Assistant Accountant
at Chaula and Associates simply
says; "l devote my time, interest,
passion and commitment towards
studies. | just want to achieve my
goals, | believe that if you want
something, then do  everything
possible, Examinations are always
difficult but achievable.”

Moffat's examination results

Above all, the young man simply
likes taking challenges head on and
achieve the desired results in the
end.

The road not taken

Robert Frost was right when he took
the road least travelled and it made
a difference. The saying is true for
Frazer Moffat. At first he thought
of qualifying with ACCA or CIMA
but the fact that financially it was
impassible for him he decided to
take the local route.

Maoffal  explains: "The  local
gualification was a good option for
me. | was also excited with the fact
that | would master some elements
that locally apply if | study with
[Cam.”

The road ahead

Failure is not an option for Frazer
Moffat. As he looks forward, his
plan is very simple - to complete
the two remaining subjects at the
Professional Level in June 2017 and
finally conquer the Advanced Level
at the December 2017 examinations

diat.
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SCHOLARSHIP
HIGHLIGHTS

The institute of Chartered Accountants in Malawi offers ten scholarships annually
to students pursuing the Knowledge Level of the Chartered Accountant Malawi
program. What are the views of some of the beneficiaries of this scholarship/
bursary ? How have the scholarships helped them? We publish their insight

Before | became a beneficiary

of the ICAEW bursary scheme,

| had problems in sourcing fees
for my education. | had to spend
part of my study time searching
for casual work. | was using the
meagre earnings from this hard-
to-find casual labour to finance my
studies, which unfertunately was
not enough. The inadequate time
to study resulted in unsatisfactory
performance in examinations.
Because of insufficient funds,

| was limited in the number of
examination papers | could write.
Upon being awarded the bursary,
all the challenges encountered
before have been resoclved.
-Moses Thomas

WAL AN T

| am greatly humbled to be one of
the recipients of the bursary. It was
my wish to obtain a professional
qualification, but money was a
major canstraint. It is through this
bursary that | am now realizing

my dream. | thank ICAM for my
journey to professional gualification
has started. | have really moved

a step ahead; | have acquired a

vast range of knowledge in my first
year of studies which has helped

in my understanding of accounting
and the business environment in
general.

-Tadeous Munthali

It has been a good year since |
started studying this program

of being a chartered accountant
through the ICAM scholarship.
The very important thing among
many is that | was relieved of
the burden of searching for fees
thereby directing all my energy
towards studies and attending
classes without thinking of looking
for fees somewhere both for
examinations and tuition.

-Isaac Mwilwa



My lifelong dream of attaining
accountancy profession is moving
forward | thanks to 2 generous
educational bursary like yours.
Since being named one of the
recipients of the ICAM bursary, my
dream is becoming a reality. The
award gives me an opportunity

o earn the skills that will serve the
community. Thank you personally
for your generosity because
without the bursary students like
me would be unable to pursue the
KNOWLEDGE LEVEL program.

- Harriet Banda

The bursary has given me hope
and energy that in due course, | will
become a Chartered Accountant
without a trace of doubt. And |
know for sure that the knowledge

| have acquired in Financial/
Management Accounting skills
and competence Assurance and
Business and Finance has greatly
eleveted me in the field of study as
has always been my wish.

- Steven Gongolo

| am humbled to be one of
the recipients of the ICAM
bursary scheme. Even though
words cannot fully express

my gratitude, thanks to your
generous support for providing
me with all the requirements
like tuition fees, study resources
and examination fees

- Chipiliro Kathewera

The bursary has made a very huge
difference in my career because |
would still have been where | was.

and | really thank God for your help.

Mow | am on internship at the
University of Malawi, Chancellor
College to gain experience as an
accounts assistant.

- Edward Sipuni.

-~
-

This scholarship has helped my
family and me tremendously. It is
almost hard to put into wards how
much it means to me. | strive to
do my best in my studies so that

| can make ICAM proud and it is

a great feeling to know that there
are people cheering me on and
supporting me in my endeavors,

It is unbelievable how much a
scholarship can impact a student’s
life and thankfully ICAM has
impacted mine over and over again
- Edward Katapa
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KNOWLEDGE LEVEL
1. 18F2705 Banda Hamet S8, 4T2223 Droben  Xavier C 126, 15 T23132 Luhanga Brenda 200, 12T16508 Mwafdirea Walter
2 14P2283 Chiusa James 5. 13T21340 Frackson  Stephano P 130, 15T23035 Luhanga Francs 2. HTZEZME Mwake Augustine
3 18P2T02 Kalambalale Stephen 80, 10715813 Gausl Hamaa 13, 10T 18681 Macheza Kondwani 202 28T121668 Mwale Godirey E
4. 16P2TE1  Kasulo Charles 81, 11T17703 Gomani Andnes 132, 10T18668 Madula Linda 203, 2TT11073 Mwamangwe Tambwe
5. 15P2647  Magalasi Teddy 62 20714484 Gowero Getrude 133, 20713204 Majawa Juliet Y 204, 11T 18586 Mwambina Abiga
B 14F2485  Maloya Blessings 63, 2AT13060 Hay Hawa E 134, 14T22215 Majiga Trevor 208, 29T 14543 Mwarca Edwin H
; ::m Mbiriyaiula Patrick B4, 13T20758 Hambeyani Chiplita 1385, 12T1G3T2 Makawa Emmanuel 4 206, 13721405 Mwanza Yasin
6 16P2606  Miwapatica Shadreck 85. 12720000 Hanjshanja M 136, 28712130 Makunganya Dalitso 207, 13T21406 Mwase Frank
10. 18P2855 Mumba Alexander B8, 2T1M77T Hama  Emily T 137, 29T13553 Makuwira Loyes 208, 13T20538 Mwenelupembe Wesley D
11, 14P2321  Makoma Frank F 7. 27711065 Hara Tesmweka 138, 14T21879 Malamba Haswell 5 200 mim'mw
12 16P2T40  Myirenda Fidelis 68, 13T21037 Haery Catherine 138, 11T18619 Malambwano Billy 290, 13T21313 Mree Sabit
13 16P2700  Thomas Moses 66, 11716590 kmedi Dennis 140, 13T20883 Malewezi Jacqueling 211, ZHT13273 Namutwa Anisia A
TO. 117168446 Jambe Judith 141, 27T10746 Malunga Innocent 212 20714288 Ndamvakals Denis | 0 M
TECHNICIAM DIFLOMA T1. 14T22275 James  Jalali S 142, 10T15210 Manasseh Patience 213, 12T10157 Netau Besi
1. TTI1325 Anisa John 72 10716333 Jana Paul 143 13720706 Manda Madalitso 214, 26T10G26 Ndembse Yamnikani
2. 2TTI065 Asefs  Alinafe F T3 14TZ2184 Jeke Joseph 144, 13721008 Mandanda Stanley 215 11T18026 Nl Edgar J
. T4, 11TIT385 Jere  Thomas J 145, 13T21531 Manda Patence 216, 28T12830 Mehiya Teranji
3 13T20574 Banda Chibisa Micheal 146, 26713380 Mangawa Alex Luoahi
4. 14T22389 Banda Felx T5. 12T19545 Jere Stongle ' 217, 2BT12234 Ngosi Lupakisho
5. 13721541 Banda Lovemane TE. 14T21815 Jobe Sheena 147, 11T1B8T78 Marsgeechi Wilkiam F K 218 14T22520 Ngulumba Lavensss W
B. 10T15331 Banda Thandiwe M 7. 14721976 Juma Major 148. 15723351 Manyamba Vincent 215, 15T23206 Ngwendu Chimwesme
7. 14T21838Banda Aled R 78. 26711804 Kabango Yoknrish :; ﬁx“‘mm 220. 10T15524 Ngwira Dumisani
B. 15722002 Banda Gomani R 79. 13720767 Kabota Paul 1268 Mapando Florence 2. 2TTH1782 Ngwira Evess
§. 13721200 Banda Josephy T 0. 28712551 Kabwatika Moses SRR LS Thokozani 222 ZTTA1748 Nhiane Dailess
10. 13720508 Bannse Chinmwanmye 81, 14T22817 Kachinje Naomi 152, 14722038 Maseho Patrick 223 12716309 Nkandala Ruth
1. 14722458 Boloman| Mayeso 82 11T16907 Kadzala Pacificus ESF1IT19788 Mashu Sanmel K ZM. 14722523 Nkhambule Christopher
12. 20714115 Bulao  Emmanuel K 83. 13721248 Kahsatula Tiyamike 154. 1IT21247 Masina Emmancel 225 11T18480 Nkhoma Luka A
13, 10T16455 Bwanali  McMilion 5 84. 20714022 Kaipa Frank 155. 12718843 Matandara Mannase 236 12T15786 Nkhoma Hendrix
14. 12720089 Chatrwera Brenda 85. 2679050 Kajawo Samuel J 158. 12T21557 Mataya Charkes 227, 12T1G387 Noki Elen B
15. 13721236 Chagoma Kandwani 86, Z7T11003 Kakopa Chipilio 157, 11T18402 Mathenba Proies 228, 12716294 Nustha Jack
16, 20T13932 Chagunda Aneurin 87. 14T22048 Kakwesi Lotani | 158, 28712005 Matukuta Andnew 226, 10TIBOBY Nyalo Poter
17. ITITIT Chaguza  Pilirani T 88 14T22144 Kalomba Geofrey G |159. 12720081 Maulana Pakens E 230 29T14420 Nyirsnda Agress M
18. 11718565 Chagwa Kondwani 89, 10715266 Kalwani A Wenani 180, 14TZI08 Mawango King H 231, 11718856 Nyirends Blessings P
16 12716253 Chalusa  Chisomo B 90. 14722426 Kalua Wisdom oy LI en GAM 232 11T17718 Nyirenda Samson
20. 12T20171 Chambakata James 91, 26T10257 Kamanga  Allen C 162. 2710673 Mbulanje Kondvwani A 233, 10TISTT3 Nyiranga Dareen O
1. 13T20784 Chamba Stanley 62 14T23610 Kamba Gladsan 163, 12720341 Moulire Enc
. 234, 12716258 Odala Mazuzo
22, 26T10204 Chatha Eddah 83, 10T15716 Kambalame Cosmas 164 14T21908 Mchanga Louis 235 28T11981 Phir Janat
3, 13T20536 Chavula Jacob B4, 10T15342 Kambalamse Paul 165, 13721634 Medson Jelita 236, 13721208 Phin Josaph
24, 12T18513 Chavula Tawonga 85, 14T22820 Kamba Limbitse 168, 277108139 Miune Mercy 257 14T118 P Killan
25, 12T20135 Chenjerani Jennet B 14T22768 Kambewa Moses 167, 28T12250 Mguntha Sheda 4 = Phii Hichingi
238 IT20E5 Hichindi K
26, 13720666 Chibwana  Thomas IK | 7. 28711578 Kambona Sigere 168, 26T14042 Mhanga Fynala 230 26714098 Phin Matida
27, 10T15136 Chidzania Cathering 98, 20713176 Kambrwiri L Christopher 168 27711700 Mhene Kossam 240, 13T21487 Phiri Monica R
26. 10T1608Q Chikadza Maria G 20 1TI8056 Kamoto Kesta 170. 27T10707 Million Bizeick 241, 14T2861 Phin Gitt &
26, 27T10782 Chikalula  Delgha © 100. 13720919 Kamawatimwa Christopher |171- 28712072 Miton Syman 242 27711346 Rediyoni Abednign
30. 14T22201 Chikiwakhwa Annie 101. 12T10454 Kampanje Spencer 172 28T12722 Misoma Onesmus 5% 15T300% Redson Enock
173, 13721288 Meandawire Deborah A -1
31, 14T21770 Chikoko  Stanlay J 2. 10482 Kamphawa Jossph .
T4 10T15132 Miandanire ; 244, 11T17863 Sadyalunda Philip
32 15T23281 Chikonda Martha 103, 2BT14T10 Kampucha Thandiwe 174, 107151 Sallaphine L 245, 14TZ2755 Sandram Mases S
33 12T20332 Chilakalaka Hamy 104, 10T14878 Kandoje Oscar 175. 20714107 Miouzi Colling H 246, 27T11345 Saya Chimwsemve
3, 15TZ3226 Chilenje  Steven J 105, 12T1E448 Kanduky Dwen ATH. 13T20505 Mambala Kondwani 247 11TATHTT Selemani Sueema
i - 177, 15723110 Mianga Reobest -  Suee
35, 14TI2202 Chilongo Chifunda 108, 1118404 Kanjedza Mary 248, 12T16562 Sibanyoni Martin S
38, 2TT11493 Chimbalsh Alider 107, 11T17963 Kanjira Ludov Dones, | 110 14T22233 Mikili Jaseph B 240, 11T1B331 Sichali Chais J
87, 14T22357 Chimbamba  Phillp G 108, 14T2216 Kanjowa Yamay AL 14341 Mioddrn Wihania 250 13720513 Sichal Kamun Reben
38, 28T10207 Chimimba Mercy 109, 12710854 Kantwela Tamandani EERIE Y1631 Mirjess Tokane 250, ZTTA1504 Siya Mayamiko
39, 28T12565 Chimphonde  Esau T 110. 11717021 Kanzingani Maria TE1IST0043 MnthaEiE ol 252 13T20881 Simvaka Chrissan
40, 29713796 Chimwts  Chisomo S 111, 12TAME3 Kaphika Miriam 162 TETA1 149 Mosssuppy 253. | 14T22724 Sioko Godirey
#1. 26T12872 Chinkondeji Hamah HY | 112 13721232 Kaponda Adys 183 27T10550 Moyo Ghisomo M
N . J 184, 14T22013 Moira Noah 254, 11T1T318 Soko Nancy
42. 11718084 Chinkudzy | Saulos M 113, 14122274 Kassimu Ackidu K inl 255 12720381 Sumani Florence
43. 1220216 Chirwa Alic 114, 14122503 Katandula Vera 185, 13T21447 MpoenGla Ly .
i 2568, 10715230 Tambala Davie G
44, 14T21874 Chiraa Getrude 115. 11716914 Katsabala Moffat 165, Z6THGE MoosyRiEEgn .
45, 13721189 Chirwa Gift 118, ZOT1381T Kaunda Lizzie 187, 12T18724 Msangu Charity ST 20T FTS Tewnbo Dumisan
46. 13721258 Chirwa Manasseh 117.13720698 Kaundama Emest 188, 28711913 MaeodiiBEmest IR, [ERH 1STEOR Tewesa Cor
4T, 2BT120T4 Chirwa Pater 118.20T14537 Kazembe Stanksy 189, 10715418 Msukwa Patricia 1 Tyangane
48. 14T21804 Chiseriga MacDonaid 119.12T16048 Khoriyo Christopher 190, 14T22825 Miamba Andisen 260.  20THASEE Vinthenga Charity
48, 14T22277 Chitarbixa Shaida 120 13721124 Knoeuea Simeon 181, 29713358 Mtika Francisco 201, 1ITIBEHRWhite Paul
S0, 12T19385 Chilsdze Yamikani 221, 14T N Gl 152 2T19414 Mughogho Charles 262 2TTINTS2 Wande Hester G
51, 14TZ2448 Chithonje Chifunds 12213720652 Kondani Enock 153, 10T15535 Mughogha Fisicher ": 1;ﬁ1 """""""“'m":‘i
52. 14T21738 Chiwondo Bulhelezi 123 11T17830 onyan Emmantsl 164, 13T21024 Mulinde Miriam , Zachia
53. 20713840 Chizunguza Emest 21T Momaam Michasl 185, 14TZ2572 Muliya Palrick 265 MT21009 Ziba Pater
54. 12719990 Chodamuty  Archangel K | 125 20713488 Kulemeka Dyna R 196, 28T12321 Munthal Boawel 266 14721600 Zimba il A
55, 11T17233 Cosmas Chikondi 196 14T2E Kurmwenda Willkam A 197, 13T20487 Munthal Temwa 26T, 13T21460 Zimba Chifaning
o6 15773288 D hiscmo 97 T K o 168, 12T 19684 Musicha Diana 268 MTZ2627 Zimba Veranka
57, 20T14404 Debwe  Douglas D 13814 T2312 Dioais 188, 13T2050 Mvula Gracian i) 12718143 Zulu Vichor 5
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. 16F31203 Kalua

SRpeEpaEI@ddizdn

14FZE3ET Abdul Karim Omar
16F31881 Abdullah Ahmed
1BF30833 Allie Yahaya
1BF31248 Amidu Kalemba Hanaef
1BF31E3 Antonia Marcy

18F31 762 Banda Blessings
18F30510 Banda Clement
14F22108 Banda Gabriel
18F30312 Banda K Doresn

. 18F31116 Banda Sphiwe

- 16F316348 Banda W Chrishopher
. 13F26653 Binali Bridget

. T4F28242 Block Jackson

. 16F313598 Botha Crwen

16F30337 Braem Craan

16F 31383 Chabwera G Menard
15F29900 Chalulumirs © Densen
1EF3S5T Chagamba Charity

. 16F30249 Chagona Blessings

. 16F31010 Chanunkha M Alinale
. 16F31225 Chaponga Brenda

. TAFZE242 Chasweka M Sinikive

15FIA583 Chibowa Numer

. 15FX346 Chibwe Aliness

16F30354 Chigwenembe P Zonse
15F29448 Chikala Mary
16F30934 Chikalin Syman
15FI8931 Chikaoneka Memorny
16F30958 Chikatike  Felix C
16F31613 Chikwanje Moses J
15F30098 Chilima Patson
A13FISE6ET Chimpikizo Annlke
1EF31083 Chinguluae Déckson
14F29248 Chinkango Aubrey
14F28738 Chicna  Lusubino 8
16F30942 Chicthe  Yankho H

. 15F29653 Chipanthenga Priscila
. 15F29427 Chipelowe Edward

. 16F31029 Chipungu Ketvin

. 16F30534 Chirambo Alck

. 15FZ8507 Chiramba W Ruth

. 1EF30384 Chiromba Chikondi

. 15F3133% Chirombo Paul

. 1GF31018 Chirva Faith

15F 29944 Chirwa Precious
15F 23553 Chirwa Thoko
16F31730 Chisi Clementina

. 1GFI04T1 Chitinl Petula

| 18F31255 Chitsaks Philip

. 16F31011 Chitsule Alander
. 18F30B0Y Chiweyu Banjarmin
. 18F31115 Chunga  Evancs ¥
. 15F20878 Dillwe Raphsel

. 13F28306 Dinata Mawel

. 1GF30S03 Disman Vickoria

. 1SEZDSED Domwe Emmanciel
. 1GF31000 Douglas Iness

. 16F31355 Douglas John

. 18F31437 Emmanuel Lucius

16F3I1TTS Eneya H Jacch
16F 31038 Gokat Franssco

. 1SFI9EI5 Gomani Bewler

18F31385 Gondwe Trwenge

. 14F291 38 Gondwe Vilows

VEFI126D Gwande  Treza A
18F30268 Gweta  Yohane G

. 18F31TTE Hallord  Wilkard ©

15F2I%831 Hara Richard
18F30845 Imran  |drissah A

. 18F31883 Ishimae] Jussin
. 1GFM90E Jason  David A

15F20457 Jodegan Evance

. 15F25541 Jere Taphea E
. 16F3183 Jere Sobhuza

1IF2E189 Jore Tamala

. 16F30239 Josaya W Vinoent
. 15F30130 Joshua Getrade

18F30325 Juma Haps
18F30001 Kachapa R Hopasan
A6F306349 Kachingwes Tawina

. HFEITER Kalingo Chisoma

4FZEXIS Kalonga Mie
Stel PHID

peamber 2016

18F309T4 Kamcwa Modester

18F30274 Kampanje  Blessings

1EF3I040T Kampira Lamack

1SF20864 Kamtimaleka Emmanuel

&8

&9,

o

o1,

B2 18F30T20 Kamwendo  Daniel
B3, 12F24878 Kang'ombe  Andrew
B4, 1SF20508 Kangwanda Alnals
95, 18F31808 Kanisho Sylvester
8. 15F20832 Kanyimti Chinsinal
B7. 18F3C553 Kanyimbo Fransico
8. 18F2050T Kanyoza Donatta
B0, 18F31472 Kaombe Mirkam
100. 14F281 24 Kaonga Chimwenmae

- 101, 18F30422 Kaonga Ellsh

102, 15F 20821 Kaonga Waleke

106, 18F 30240 Kapite Mary
107. 18F 31854 Kapira Chisoma
108, 18F 30418 Kapsata Chakudra

108, 11 FZ285T Kaswamiyala Shyreen

110, 16F 30860 Katanda Yamikani
111, 16F 30415 Katala Annse

112, 16F31725 Kayange Davis

113, 14F28826 Kazambs Humphrays
114, 18F 31470 Khaula Happy Bands
115, 16F 30544 Khareelos Lameck
116, 13F 25560 Kholowa  Alfred
11T 11F2Z361 Khwilrs  Brian

118, 14F 26326 Kondowe Flymness
1109, 18F 31278 Kondows Miisungs
120, 18F 31785 Kudsala  Laxton
121, 18F 30843 Kulinji Alnale

122 15F 28908 Kumchulesi Cosmas
123, 16F3187T Kumrrwenda Joseph
124, 16F 30819 Kuyesawa Prechous
125.15F 28757 Kwazan Madaltso
1268, 14F 20380 Lazars George

127, 18F 30870 Lekadala Norah

128 18F300TA Lihaka  Moresn
128 18F31368 Longse  Watson
130, 14F 28843 Louis Faney
131.18F30508 Luks  Violsl Vv

132, 18F 31936 Mmanga Sungeni
133 18F 30656 Machese  Patrick A
134 18F 1287 Magombo Smille

136 14F2847T6 Maguza  Rmschas| R
1368 18F307 70 Majidu Loveness
137.18F 30308 Makoloma Joyos

138, 18F 31443 Makonda  Phillimen B

138 16F 31420 Makungwa Dick
140 18F 30387 Makwinja Alsxander
141 18F 30507 Makowinja Raphasl
142 16F30E52 Malsmia Mpohatso

143, 18F 30374 Malenga Chikumbutss

144, 14F2E248 Malewn Grant B
145, 14F 20187 Malikebu Rabecca
146, 13IF 28481 Malunga  Joshua D
147 18F21887 Mama  Madalitso A
148 18F2584TE Mangungu Martin
148, 18F 30512 Manjombs Kennaeth
150 16F 30044 Mantchichi Meloud
151 16F30305 Manthenga Yamikan
152 18F 31970 Manyamba L Waliya
153 15F 20800 Masamba Prowd

154 15F20085 Masaya Sylvia

155 16F 3082 Matchado Bisssings
156 16F 11506 Mateys  Fatsani &
15T 13F26719 Matimba Mercy

158. 16F3 1420 Matinga  Mark T
150, 18F 31753 Matundu Wondarful
180 13F2TII0 Maulidi Farook

161, 16F 31884 Mazunda Mathews
162 18F 31247 Mbeta  Hawa A
163.16F31032 Mbocho Felix

164, 16F 30285 Mbolemibole Chifundo
165, 18F 31287 Mbows  Rodney A
166 14F 2083 Mchin Gift S5C

18T 18F31575 Mdoka Angella

166, 18F31128 Meyn Rashid
180 16F31183 Mfune  Hilda KK
170, 18F31082 Mhango Wisdom

171, 1IFE412 Midian Emmanuel
172, 14F2B008 Mkund Leonard
17T 16FI1THL Millius Alinafe

178, 14FZ8730 Misheok Martha
AT9. 15F2UT09 Mhandawvire Boangan:
180 14F B4 28 Miono Mike

181 14F 8309 Mioweso Christinag
B2 1GFI06AA Misula Aokim

183 18FI04TO Misuzi Christophesr
184 18F31T20 Miwva  Monica
185 18F 31482 Miszn Isams

186, 16F3I0634 Monraa Moffat
18T 16F 33281 Moy Davis
ABE1EFI 58T Mpeps Diessngs
180 16F31271 Mphaka Mapopa
180 16F30815 Mphangazira Charles
191, 15FT04 Mphapo Dickaon
ARE 1E8FI085T Mpicha Tobias

VEI 1AFZTEDT Msamu Patuma

184, 16731529 Msango lsaac

185 16F31364 Maimbu  Nosl

186 14F 29353 Mainkhu WWilllaem

197 15F20008 Maiska Lusungu

188, 18F3 1784 Mawslo Fixson

188 16F 31417 Mtambalika Kondwani
200 15F 20025 Miekwe Kebvin

201 1EF30585 Mtonga K Innoosnt
202 16F30411 Mughandira Meiza
203, 15F20859 Mughagho Licsie
204, 15F29058 Muhammad  HajrahB
205, 16F 31714 Muhammad Lilemu
206, 16F 30257 Mukhwapa Evance
20T 16F31TE3 Mukiva Mairk

208 16F31ETE Mulungu Francisco
200, 14F 28428 Mumbwa Dan

2100 15F3005T Munkhwres  Glodis
211.16F 31885 Munthall Eric

212 1EF 29988 Munyenyembse Anthomy
213 16F 20834 Musukwa  Dominio
214, 18F 30688 hvula Agness

215 18F317T81 Mwalamba Jossphy
216 16F 30271 Mwale Dabtsol
2AT16F 3565 Mwalughal George
18L18F 21874 Mwalupys Samus
216 18F 30607 Mwambull Lughana
220.18F3 1919 Mwanyads Denry
221.13F28312 Mwass Daing

22T 1GFIITO0 Mwiuka MacDonasd
223.16F30913 Hamandw~a Frank
224 16F30454 Mamania Seonps
225 16F31448 Namaponys  Staniord
226 18F 30255 NamEsipa Sarai
227.18F30628 Ngmmiya YWillard
228.18F316814 Ngoma Jasmes
LZPATFIEA] Ngoma Joseph

230 16FI1343 Ngularma  Andree
231AFETI0 Ngawnya Delin
232ASFT58 Ngrairm Fradrick

A NEFFNITET Nindl Bamand
THATFIHGTE Nkholorna Lorsan
ZFEAAEHIY Mkhoma Fanny
238.18F31578 Nkhoma Ndagha

AT ASFI 20 Nikhukuzalica W Madalitss
238 15F3 1043 Nkosd Jennifer
2FAFI0TN Nkosi  Luke

240.11F 21864 Msimbu Francis
241.16F31 573 Neonjola Bomanantuns
24216FI1105 Nyscula  Steve

243 15F30848 Myirenda Allan

244 14FTAZ Nyirenda Diessings
245 16F31 840 Nyirenda Essau

264 16F 30054 Phil Esther C
285 14F28674 Phil  Wezzie C
2681 BF2H6ET Phirl Maysmiko
257 16F 30353 Phirl Wyness

258 16F 31135 Piliesi Chinsinsi

205.16F 31673 Sanga Wanagwa
2065, 15F 30124 Sauloss Brenda
267 15F 20082 Savala Andersan
208, 16F 3032T Seven Norah
209, 16F 31103 Simbill Innocent
27016730352 Simfukwe Levis
271159720547 Simon Elzabeth
T2 160 30808 Siyasiya S Seth
27216811802 Tebule Gresan
2T4. 16830360 Tembo 5 Carcline
275 16731484 Trinla  Lonex
2TE. 16731484 Teoka Zeckia
ZTT. 16831246 Watch Byson
278,168 30250 Wenuzani Mirmam
2TE. 168 31053 Winga Madalitso
200, 16831586 Wizason Chnstapher
281 18F 31402 Wiyson Emmarissl
282, 18F 31318 Yapuwa Rabscca
283 15FZTREI0 Yasain Shamim
284 16F3081T Yate Chisams
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subject combination strateqy

By Andrew Kamwendo, ICAM

In the last edition of the Accountancy
Student magazine, | discussed the possibility
of you unleashing the professional
accountant in you, | mentioned the tips

that you can use to gain the skills needed in
developing your profession while studying. If
you did not read it please do so now

| stressed the importance of attaining
certain skills and attributes of a professional
accountant before graduation.

| made it clear to you that although good
academic qualifications with good grades
are key to excel in any profession, other
skills and attributes such as managerial,
leadership, miegrity, communication,
computing and a good command ar
understanding of a subject of your study
which are not attained during training, are
equally important . | gave you tips to attain
these skills

Az a former tutor in ICAM courses way
back, | observed how students struggled not
oaly to-complete but also Lo get good grades
on the technician diploma,

WAL AN T

| remembered those days | had students
who pass all the four subjects at CIFA, with
good grades in one sitting and proceed to
Technician but today some of them are still
struggling to complete their diploma

| spent a lot of time finding ocut what
happens to these once brilliant studants
when they proceed to Technician Diploma

| had many thoughts; is it a concept of

the higher you go the tougher it becames

at work? Logzically, the capacity of your

brain to handle academic staff advances
autornatically when you mave from one level
to another. 5o it Is expected that if you able
to handle four subjects at CIFA then you
must not struggle at Technician Diploma.

| developed three tricks which some of my
former students followed and it worked out
for them perfectly. Some of them completed
the Technician Diploma within three to four
sittings.

| had a critical look at the syllabus and
content for each subject at Technician, and
come up with three sirategies. Space is
fimited, | will share one important strategy
which | named subject combination strategy,
and the other two will discussed in the next
issue of the student magazine

This strategy is about how you combine
subjects you want to study and sit in single
examination session

Combining subjects with related contents
or topics that are a continuation of the other
not anly enhances understanding of that
topie, but you study one topic twice or mare
in different subjects i.e. IRR in both Costing
and Business Mathematics and 5tatistics. it
makes preparations of examination simple

The following is 2 suggested combination
of all the 10 subjects, assuming one wanls
ta complete the Technician Diploma, in four
sittings

I'his strategy assumes you have completed
Certificate in Financial Accounting

1. First sitting

. Accounting 2, Information
Systems, and Business Mathematics and
Statistics.

Accounting 2 is a continuation of Business
Accounting. At this point you are still fresh,
you have completed the subject in the last
six month, you still remember all the basic
concepts required in Accounting 2, so the
good time to sit for Accounting 2 is soan
after completing the Certificate in Financial
Accounting,

Most of the topics in Information Systems
are the expansion of the topics covered in
Business Mathematécs and Computing at
certificate level

In Business Mathematics and Computing
vou had an introduction 1o highly
examinable topics like statistics, algebraic
expressions, equations and graphs, you
still have these concepts in your head

the same topics are expanded in Business
Mathematics and Statistics

2. Second Sitting
. Costing Budgetary Control

Mow you have passed three subjects. at
this point your brain 15 more prepared to
handle, a complicated subject like Costing
and Budgetary.

This time, sitting for the most feared subject
on Technician Diploma [Costing] won't be

a Imisiake.



All baskc concepts in Accounting 2 and
Business Mathematics and Statistics, which
are neaded in Costing are still fresh in your
brain

Auditing will be acting as desert after a main
meal - Costing,

3. Third Sitting
. Business Law , Company Law and
Economics

You have now passed half of the subjects,
you hove done a fot of calculations, for the
past two sittings, it is now time to relax,

Business Law, Company Law [related staff]
plus a bit of calculations in Economics ks a
good combination

Business Law and Company Law will have
same approach in terms of examinations
preparations,

You have passed Business Mathematics
and Statistics, you are able to draw and
interpret different graphs and equations,
you alzo understand some business
concepts required to understand Economics
introduced to you in Business Knowledge

at CIFA, you are ready to sit for Economics
Now.

Take nate Business Law and Company Law,
requires a lot of reading, few calculations
in Economics will prevent you from getting
bored throughout the semester

4, Last sitting
] Management and Taxation

You have almost qualified for the Technician
Diploma. It is time to read Management and
Taxation, and this is going to be the most
relaxing semester for you,

Yau will be occupied with all the thearies
of Management and other staff. and get
relaxed with calculations in Taxzation
Wishing you all the best in your journey in
qualifying for the Technician Diploma. All in
all the ball will always remain in your court
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DISCOVER YOUR

By Sophie Chamba

According ta E. M Forster, "One person with
passion is better than 40 people merely
interested” as a student, you need ta find
your passicn. The most successful and
significant leaders are guided by a passion
for what they do. Passion is what helped
fuel the likes of Steve Jobs to make it ta the
top. Find your passion and build a purpase
in your life, Be motvated and energized so
that you avoid veering off your career path
You should think of what you really value
and your abilities and then your passion will
help you in building a successful career

Apart from the passion, you need Lo plan
and as Alan Lakein says “Failing to plan is
planning to fail". With a plan, your career
ambitions will just fall into place. You
cannot move to the next level without

PASSION

thinking of what that next level is and
without thinking how you would get there,
Some peopie want to suddenly achieve
something but do not kiow what would
make their wish happen. They do not have
the end goal and what they are required to
do In arder te achisve that goal. That is lack
of planning, Lack of planning hinders caraar
actualization. You need to plan accordingly.

With your career plan in place, build on your
knowledze. You can choose a mentor. The
mentorship relationship will help you gain
knowledge and enlighfen you on the things
which you did not know, The goodness of
mentorship is that you gain both personal
and professional knowledge from your
mentor and can help in building your
professional network,

WV TC AT T
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EXAMINER'S REPORT
TC6: ACCOUNTING 2

After every examination, examiners

of various subjects produce reports
highlighting the areas where candidates
did well and where they did not perform
well and also communicate what they
should have done if they were to score all
the marks. These reports are uploaded
on our website, www.icam.mw so that
students and tuters access them. Thisis
done to improve teaching and learning
which, in turn, improves pass rates.

At the December 2016 examinations,

low pass rates at the Technician were
experienced in TC6 Accounting/2 and TC11
Management.

WAL AN T
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each question

The performance for December 2016 diet
for accounting,/2 was not satisfactory
although it was an improvement fram the
June 2016 diet, Many students did not get
good grades mostly due to the following
factors in general:

. Poor preparatian as avidenced by .
lack of knowledge in basic areas of
atcounting such as layoul of commean
statemeants like cash flow and
comprehensive income

* Failing to understand the requirement .
of the question therafore providing
answers not relevant to the questions .

* Wasting time repeating a guestion
and providing over elaborate answers
instead of providing straight answers
to guestions,

. Lack of knowledge and confusion on
which transactions debit or credit what
ledger accounts etc.

Foliowing is a review of performance for

Question 1

Performance was poor. The fallawing were
the main reasons for poor performance:
Part (a); Calculation of ratios

A significant number of candidates
failed to identify the formulae for

the ratios; some came up with the
formulae but failed to extract the right
amounts from infermation provided.
Many candidates failed to indicate
what each ratio intended to show
Other candidates computed ratios

for the pricr period and compared
them with current year, which was not
necessary since the question expressly
stated that the ratios to be computed
are for the year 2016 only, Time was
wasted which should have been
ulilized to attempt other guestions



Part (b Statement of Cash flows

*  Many candidates started the
statement with profit after interest
inztead of bafore

*  Others struggled to compute
depreciation and yet this was already
ghven,

*  Most candidates could not come
up with the correct cash flows for
acquisition of non-current assets
mainly because they fargot to adjust
for depreciation in the computation
since net book values were used.

*  Under financing cash flows marks
were lost die 1o lack of understanding
of share capital matters: Candidates
appeared not to comprehend on
matters of issue of ordinary shares
through rights issue or public offer and
the wse of share premium, Redemption
of preterence shares was also not a
comfart zone for many hence they
could nat come up with correct cash
flows.

*  Many candidates failed to categorize
accordingly, various cash flows such as
dividends, tax, profit/loss on disposal
of assets.

Question 2

This was one of the unpopular guestions as

BB opted ta attempt it and the pass rate

on the question was 13%. The main reasons

for the poor performance were:

Part (a) VAT

. Many candidates failed to understand
that since the ampunts given were
inclusive of 16,5% VAT, a factor of
16,5%/116.5% ought ta have been
used to compute the VAT element

+  WAT is only applicable when a
purchase and sale transaction is
effected. At the time of receiving or
effecting payment, VAT is not affected
Hawever, many candidates did not
recognize this fact and went on to
compute VAT on receipt and payment
transactions. This contributed to the
inaccuracy of the solution,

+  Many candidates could not identify the
ledgers where journal entries would be
posted and whether it would be on the
debit or credit side.

] Many candidates were also no
conversant with the monthly VAT
return to MRA and its principles.

Part (h) FIFO Stock valuation

] Many candidates could not
demonstrate practical understanding
and implementation of the FIFQ
method.

. Many candidates failed to break
down the issue quantities inta lats of
umiform prices as purchased. They got
confused to come up with one unit
price for issue quantities without the
process of break dawn,

v Many candidates wrongly thought
that the purchase prices given were
unit prices and yet the question clearly
stated that these were total prices for
the whole quantity purchased,

*  Many candidates could not come up
with the ¢losing balances after each
purchase or issue and the final closing
balance in bath quantity and value.

Question 3

This was one of the popular questions in

Section B as 96% opted to attempt; however

the pass rate was only 11%. The main

reasons for the high failure rate were;

* Many candidates lacked knowledge
as to what goes into the Realization
Account, Others transposed debit with
credit entries. Many posted payables,
discount allowed and bank balances in
the revahuation account which was not
carrect.

* The bank account was poorly done
and only a few recognized the capital
contribution fram Daniel upon joining.
Even nan cash transactions found their
way inta the bank account

* Many candidates transferred
unadjusted balances instead of the
revalued amounts for noncurrent
assets to the new company, Many
forgot that receivables and payables
had already besn settled at dissolution
of partnership and therefore the new
company ought NOT have balances for
trade receivables and payables,

. Many candidates were not conversant
with the shareholders funds side of
the statement of financial position for
a limited company to the extent that
they indicated capital and current
accounts for the dissolved partnership
instead of the total ordinary share
capital and general resarve.

+  Computation of number of shares for
each shareholder was problematic as
many candidates did not understand
the implication of having nominal value
aof each share of K10 and NOT K1

*  Many candidates could not appreciate
the effect of another person joining the
company on the existing partners. The
effect is that shareholding of existing
partners ought to reduce since thay
have sold part of their stake to the new
COMET.

. Many candidates wasted a lot of time
providing solutions for questions
not asked such as preparation of the
following accounts: Reevaluation,
Partners capital and Partners current.

*  Very few candidates managed to
compute the amount for general
resere,

*  Many candidates prepared accounts
that were not required such as
revaluation, creditars, partners’ capital
and current.
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Question 4

This was the most popular guastion in

Section B as 98% of candidates opted to

attempt it and about 44% was the pass rate

for the question. Marks were lost mainly for
the fallawing reasons:

*  Many candidates were nat really
conversant with the format of income
statement fora limited company
especially the sequence of items
such as items in cost of sales, interest
charge, tax, dividends and transfer to
reserves,

+  Failure to classify expenses into cost
of sales, selling and distribution,
administration and financial. Some
students just showed all expenses
under ane group (operating expenses)
despite clear instructions from the
queastion

. Apportionment of expenses between
selling and administration using
criteria pravided in the guestion. Some
candidates wrongly thought that
administration expenses for finance
department are financial expenses.

. Computation of interest applicable to
the period within the year in which the
loan was operational rather than the
full year,

= Computation of ordinary dividend
bazed on the information provided.

*  Some candidates wenl on to prepare a
statement of financial position which
was not required,

Question 5

This was the least popular question as only

34% of candidates opted to attempt it

and the pass rate was only about 5%, This

shaws that candidates were not comiortable

with matters of share capital, consolidation
and basics of 1A538; Intangible Assets. The
following were reasons for failing to et
enough marks from the question:

*  Failure to recognize that preference
shares do not have a bearing on the
ownership of a company but only
ordinary shares,

. Confusing between nominal value and
market value,

*  Failure to identify share premium from
price of a share.

" Failure to caloulate unrealized profit
and how toaccount for it to adjust
consolidated financial statements.

*  Lack of knowladge of IAS38: Intangible
Assets

RECOMMENDATION

Institutions and candidates are encouraged
to cover all areas as provided in the syllabus.
There were signs suggesting that candidates
were more comfortable with a few areas of
the syllabus but lacked knowledge in other
areas especially inventory, tax, share capital,
consolidation and accounting standards.

WYV AT, T



18

TC11: MANAGEMENT

The performance in Management at
the December 2016 sifting, can at best
be described as pathetic, The Institute
of Charterad Accountants in Malawi

is very much concerned with the

high failure rate in the subject. In this
analysis we take a different approach to
ensure that our students have a deeper
undarstanding of what was expercted

of them. We also take the opportunity
ta showcase scenarios where students
missed the point and to make it batter
we highlight the expected answers. it is
our expectation that this approach will
lead to significant improvements in the
candidates; performance in the subsequent
examinations.

QUESTION 1
1 (a) Explain three different
meanings of the term ‘organisation,’

What was expected?

(i Social structure of human
grouping deliberately constructed and
re-constriscted in order to achieve specific
objective or set of objectives

(i} Ceciding the objectives of the
organisation and prepare the means aof
achieving them or determining activities
and allocating responsibilities for the
achievement of plans or coordinating
activities and respensibilities into
appropriate structure (organising)

(iii) Framework that defines the
formal system of task and reposting
relationships between positions in an
organisation or the sum total of the ways in
wihich labour is divided into distinct tasks
ta achieve coordination between them
(orzanisation structure}
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What was obsarved?

Some candidates gave three similar
meanings of the concept. Further,
candidates failed to realize that the concept,
apart from being a group of people and
process of arganizing and coordinating
activities, refers to the structure of an
organisation. Please note the example
below:

{b) Managament experts have
identified a number of differences between
the systems approach to management and
the contingency approach to management
Required

Describe any four differences between the
two approaches to Management

What was expected?

(i} The Contingency approach
specifies the types of external environment
facing the orzanisation (mechanistic and
organic} whereas the systems approach
generalizes the environment 25 being
dynamic, turbulent, hostile, volatile and
stable without specific concepts

{in) The Contingancy approach
makes clear linkage between the type of
environment at particular paintin time and
appropriate style of management whilst

the systems approach does not identify and
type of management style

iii} The Contingency approach is
maore analytical whereby managers are
required to analyze and establish the degree
aof favourableness of the environment
whilst the systems approach encompasses
managers to simply dance to the tune of the
environment

{iv} The Contingency approach
realises that flexibility and responsiveness
to contextual changes can also be achieved
through differentration and integration
whilst the systems approach does not
realise this

What was observed?

Almost all the condidates failed the
question. Instead of comparing the

two approaches, the candidates simply
described them separately,

{c) Explain the thres ways in which
the success of management depends on an
erganisation

What was expected?

*  Anorganisation contains strategic
goals that facilitate planning process

] Anorganisation contains a hierarchy
of authority that allows delegation
by management and thus facilitating
controlling and directing processes

L] An organisation contains structural
set up that facilitates organising and
coordinating of activities

What was observed?

Candidates seemed not to have an
understanding of the management process
and the components of an organisation such
as goal, structure, resources, technology,
peaple and culture that facilitate the
management process

QUESTION 2

Business planning cannot succeed unless
there is an effective control system in place
Required

{a) Explain the tree steps. in their
seqguential order, that a manager needs

to consider when implementing contral
measures

What was expected?

Step 1, Measuring performance. Entails
measuring actual performance

Step 2. Comparing actual perfarmance
with the set performance standard in order
to determine variation between actual
performance and performance standard, if
any



Step 3: Taking corrective managerial action.
This entails doing nothing, correct actual
performance or revise performance upwards
or downwards as the case may be

What was observed?

Some candidates missed the concept of

the guestion; they focused on developing
instead of implementing the cantrol system,
The other noticeable thing is that some
candidates presented the steps without
following their logical arder as the question
stipulated

(b} Describe any four characteristics
of an effective control system

What was expected?

= Accuracy - the system is reliable and
produces valid information

. Timeliness - the system provides
timely information

. Flexibility - it is able to adjust to
changes and opportunities

. Understandability - it can be
understood by its users

What was observed?

Some candidates missed the question as
they ended up presenting steps of change
management while others presented
steps of a communication process. Other
candidates failed as a result of inability

to distinguish between steps, types and
characteristics of a control system

(c) Describe the three types of
control strategies that should be adopted to
control business activities

What was expected?

[ Market contral

Uses external market mechanisms to
identify standards and best practices

used by competitors so that appropriate
strategies can be adopted to benchmark or
counter competition

Ciid Bureaucratic control

Managers use rules, procedures, policies,
job descriptions and budget in order to
ensure appropriate employee behaviour
(iiid Clan control

Controls employees behaviour through
shared cultural values, norms, traditions,
rituals, beliets and other aspects of culture

What was observed?

Instead of presenting the strategies
specific to business activities, a number
of candidates presented general control
systems such as production, budgetary,
procurement, guality and other controls
irrelevant tao this question,

QUESTION 3
(a) Leaders are born nat made.
Required:

Explain five weaknesses of this statement

What was expected?

*  Itis impossible to identify particular
set of traits that separate effective
from ineffective leaders or leaders
from non-leaders

* The approach does not consider the
individuality of subordinates and
factors in the leadership situation that
determine leadership success

. The list of leadership traits is very long
calling for person of extra-ordinary and
supernatural gifts to be a leader

+  Thelist of traits presumed to describe
leadership describes nothing in
practice

+  The traits are unreliable az a measure
of leadership success because they
fade away with the passage of time

What was observed?

Candidates that had problems with the
question ended up duplicating the answers
thus lasing marks eventually. Others lost
the question completely as they explained
characteristics of effective leadership
instead of explaining the weaknesses of the
given statement.

(b} According to Professor John
Adair, action-centerad leadership theory
suppaorts the contingency approach to
leadership.

Required:

Explain twa factors which prove that the
action-centered theory of leadership
reflects the characteristics of a contingency
approach to leadership

What was expected?

v+ Action-centered leadership encourages
managers to analyse variables in the
total leadership situation in order to
choose appropriate leadership style

*  Action-centered leadership states
that appropriate leadership style
will depend on the need that is
predominant at a particular point
in time i.e. autocratic style when
task need predominates and
democratic style when people needs
predominates,

What was observed?

The question proved a big challenge to
candidates. Almost all candidates failed

the question. The commeon pitfall is that
candidates seem not to understand the

two approaches of leadership and how

they are related to each other. To a greater
extent, students failed to apply learning to a
practical situation.
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(3] Mention six behaviours that may
lead to leadership failure, according to John
Van Mauzik

What was expected?
] Leader's isolation from farmer peers
due to pressure of power

*  Leader's inability to continue learning
because of the belief that leadership is
associated with omniscience

*  Loss of touch with reality because of
obsession with trivial matters

*  Misuses and over-use of energies

. Insensitivities to organisation’s culture

and people expectations

*  Wear and tear leading to loss of energy
and enthusiasm

QUESTION 4

Assume that you have been appointed
marketing manager in a firm that sells
plasma TV screens in Blantyre
Required
(a) With the aid of a Product Life
Cycle (PLC)
(id Locale plasma TV screens on the
PLC
What was expected?

PLC drawing and location of
Plasma TV on the PLC

What was observed?

Candidates were unable to draw and
locate Plasma TV screens on the PLC, To
the contrary of expectations, candidates
presented squares, circles, polygons and
other strange figures. Worse still those who
managed to draw the PLC wrongly located
the plasma TV at intreduction or decline
stages.

(i} Explain four strategies that

are used to boost the sales of the plasma
SCreens

What was expected?

*  Diversification of products to counter
competitors who may have imitated
the firm's brands

*  Promotion activities to boost sales and
expand market share

*  Minor price reductions (cost
leadership) to attract more buyers
since development costs and other
related overhead costs have since
improved

. Improve the quality of screens to deal
with increasing competition

(b Explain any four strategies

that can be adopted to expand the firm's
business operations in Malawi fram Blantyre
to other regions of Malawi
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What was expected?

+  Market development - The firm
should take existing products into new
markets

] Acquisition - The firm needs to buy
and embrace sister companies to
expand its market share

] Strategic alliance - the firm needs
to enter into cooperative business
relationship with other companies
while maintaining its separate identity
to share skills and resources

. Market penetration - The firm should
take deliberate maneuvers to improve
product quality and capitalize on
existing opportunities to expand
market share in the sector

What was observed?

The most noticeable flaw was that students
repeated the sales promotion strategies
that were explained in the part (a) of the
question

QUESTION 5

(a) An annual performance
assessment of the Board of Mpemba
Timber Producers for the 2015 financial
year has revealed serious inefficiency and
effectivenass,

Required
Identify and explain any five possible causes
of the poar performance of the Board

What was expected?

] Strategy that is not clear and not
aligned to arganisation capabilities

*  Lack of commitment by the Board
to monitor the implementation of
strategy

*  Failure by the Board to monitor
performance through key performance
drivers

*  Lake of effective risk management
skills

*  Lack of focus on the view of the key
stakeholders

] Irregular and reactive evaluation of
Board performance

What was abserved?

Students seemed to have little
understanding on the role that the Board
plays. Most answers were not related to
Board performance, Surprisingly as well,
mast candidates seemed not to have a clear
distinction on the differences between Board
and Management, It was also observed that
other candidates did not realize that non-
executive directors are part of the Board

(b} Describe any five factors that

can justify the exclusion of non-executive
directors from the Board
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What was expected?

* Lack of independence - they may be
linked to the company as suppliers ar
customers

* Prejudice against the recruitment of
non-executive directors in certain
companies

* Mon-executive directors are usually
pre-occupied by other activities hence
devote little time to Board business

* The views of non-executive directors
are usually easily dismissed by
executive directors

. Mon executive directors can weaken
company performance by fueling
conflict with other Board members
and management - They may not
be appointed on merit but political
patronage

. Mast high caliber non-executive
directors are appointed on Board in
best run organisations at the expense
of weak organisations.

What was observed?
Maost candidates presented irrelevant
factors.

QUESTION &

(a) Business organisations that

have adopted innovation strategy have
experienced increased productivity and
grawth (Senge, 1990)

Required

Identify and explain five potential sources of
innavation within an organisation, according
to Senge, 1990

What was expected?

+  Organic structures = They influence
innovation by facilitating flexibility,
adaptation and cross fertilization of
ideas

*  Long tenure of office for managers -
Encourages innovation by providing
legitimacy and acknowledge to
accomplish tasks and desired goals

* Adequate orzanisation resources -
Permit the purchase of innovation
whose benefits offsets implementation
costs

. Inter-unit communication -
Encourages the generation of
innovative ideas through brainstorming
in committees, task forces and cross
functional teams.

. Pro-innovation cultures - Encourages
culture of experimentation, risk taking
and hence innovation

What was ohserved?

Maost candidates gave factors that were out
of context of the question

(b) Research has revealed that
comverting a traditional organisation into a
learning organisation can improve business
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innovation, productivity and growth (Senge
1990},

Required

Describe the three key steps that an
organisation should follow in order to create
a learning organisation according to Senge,
1990

What was expected?

Step 1: Establish strategy

Should show explicit commitment to
change, innovation and continuous
improverment

Step 2: Redesign organisation

structure

Should flatten formal

organisation structure, increase

cross, functional teams and

reinfarce interdependence between people

Step 3: Reshaping organisation

culture

Aims to create learning organisation to
encourage risk-taking, openness and growth
(c) According to Senge, 1990,
traditional arganisations experience three
key problems that can be addressed by
adopting a learning organisation strategy.

Required

Identify and explain any two key problems
and explain how each can be addressed by a
learning organisation

What was expected?

*  Fragmentation - Learning organisation
can reduce strict division of labour
and specialization that cause
fragmentation by creating flat and
flexible structures cross functional
teams and multi tasking

»  Competition - Learning organisation
discourages individualism and
related harmful competition between
employees by promoting team working
and cross functional teams

] Reactivity - Learning organisation
encourages strategy development that
promaotes proactiveness to deal with
reactive management predominant in
traditional arganisation

What was observed?
Most candidates gave irrelevant answers

QUESTION 7
(a) Explain any three features of each
of the four types of organisation culture
according to Charles Handy

What was expected?

(i) Power culture

*  Power is centralized in the hands of
figurehead and few people

. Is political and entrepreneurial



. Resource power and personal power
{charisma) is essential for one's job
security and success

. Upholds autocratic management style

(it} Rele culture

] Advocates for burealgratic structure
(Greek temple)

* Stresses the importance of rules,
regulations, procedures and controls

*  Roles are more important than the
people who fill them

] Pasition power is Important for one's
success and expert power is tolerated

] Serves the cause of the structure

(i) Task culture

. Advocates for matrix structure

. Emphasis is on the completion of a
given job

] Expertise and individual team
contribution is highly valued

] Expert power is critical for success and
personal and position power tolerated

. The unifying force of the group
is manifested in high levels of
collaberation

{iv) Person culture
. Bdvocates for cluster or galaxy
striecture

] |5 characterized by a loose connection
of individuals especially professionals
wha share facilities but pursuing
different goals

] Power is less impartant as individuals
as members are experts in their own
right

] Serves the individual because he/she is
censidered the centre of attention

What was observed?

It was pleasing that most candidates
articulated all the expected elements very
well. A few that did not make it better on the

guestion failed to allocate the right features
to the right cultures hence asked lacked
precision and clarity

(b} The following are some of the
elements of arganisation culture:

1 Organisation mission statement
2 Policy statement

3 Organisation logo

4, Organisation procedures

Required
How is each of the above elements used to
wdentily the type of organisation culture?

What was expected?

1 Organisation mission stalement
= |t Is.am artifact that reflects organisations
philosophies, beliefs, values, norms,
perceptions and attitudes which can demote
the espoused type of crganisation culture
2 Policy statements - Reflects
arganisation’s ethics, management style,
expectations, values and norms that can
manifest organisation type of culture

i Organisation logos - Portrays
arganisation’s beliefs, values, norms and
perceptions that suggest the type of
arganisations cullire

4, Organisation procedures/frules -
Portray organisation's management styles,
degree of formality, valees, and strocture
that suggest organisation’s culture

What was observed?

Mast candidates did well in answering the
question; Some candidates however missed
it as they mentioned the same facts in all
the elements. To the far extreme, same
candidates were obsessed with-explaining
the culture elements instead of showing
how the elements can assist in identifying
types of corporate culture,

GEMNERAL OBSERVATION

The subject exposed deep flaws in
commumnication skills, ICAM sincerely
recommends that its candidates take the
initiative ta improve their grammar, Among
the worrisome elements noted include
wrong grammar, spellings, terms and vague
expressions, A good number of candidates
were unable to express the ideas they
wanted to communicate to the exarmine:’
marker in correct English, Communication
Is vital
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ICAM NEWS

INTRODUCTION OF COMPUTER BEASED EXAMINATIONS (CBE) AT PROFESSIONAL & ADVANCED LEVELS

The Institute of Chartersd Accountants in Malawi (ICAM} launched the Chartered Accountant Malawi (CACMY) qualification in 2014
Currently, ICAM is administering the CA (M) qualification in conjunction with the Institute of Chartered Accountants in England and Wales
(ICAEW), ICAM purchases some papers from ICAEW at Professional and Advanced Levels

Starting from June 2017 ICAEW is phasing out paper based examinations. In their place, it 15 introducing compuler based examinations
(CBE}. in the UK these have already been introduced whereas in Malawi these will start with the 2017 examinations. This will be done
gradually, However, by 2018 all the papers at the Professional and Advanced Levels will be computer based, The Timetable for this change is

as follows:
Name of Paper Date of First Computer Based
Examination (CBE) Administration
B3 Audit & Assurance June 2017

‘BI Financial .z"-Ti.II'IugL‘TI‘M."I'II and
B2 Financial Accounting & Reporiing
136 Business Strategy June 2018

Al Corporate Reporting and
A2 Strategic Business Management

December 2007

November 2018

Students are, therefore, '.'f'a!.l;"lll-.l}'_"f"j b visit www. icasw.com/che to access praclice guestions

CHANGE OF EXAMINATION FORMAT FOR
ASSURANCE AND BUSINESS & FINANCE

The Institute of Chartered Accountants i Malawi (ICAM) is
informing its students and institutions that teach its courses that
with effect from December 2076, the format of examinations for
Assurance {P5) and Business & Finance (P7} at the Knowledge
Level changed from multiple chaice (M-C) to open-ended questions.
Candidates are now expected to complete the examination within
3 haurs.

ICAM has developed study manuals which are available at the
secretariat.,
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sprmmal. There will be a set

aper based axaminations

CHANGE OF COMPANY LAW AND LEGAL
FRAMEWORK SYLLABUSES

The Institute of Chartered Accountants in Malawi (ICAM) =
infarming its students and institutions that teach its courses that
with effect from December 2017, the syllabus for Company Law
and Legal Framework will change. This is the case because of the
amendment to the Companies Act 2013, Please note that the
Institute has developed new syllabuses and manuals for these
two subjects. These manuals will be available at the start of the
[ecember 2017 examination session,
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In this issue, we will look at personal
grooming. Please note this is a trait that is
available in all amimals. The only difference
is how it is done. All animals groom preen
themselves in.different ways. This is done
for a nurnber of reasons which | will disclose
in the article, But as indicated, accountants
are pace setters where ever they go.
Another way of being influential is personal

grooming.

PERSONAL GROOMING
Personal grooming (also called preening}
is the art of cleaning. grooming, and

maintaining parts of the body. It is a species-

typical behavior, Such that it is not only us
humans that do this but even the animals
also do this,

In Animals

We need to realize that, individual animals
regularly clean themselves and put their
fur, feathers or other skin coverings in good
order, This activity is known as personal
grooming, a form of hygiene. Extracting
foreign objects such as insects, leaves,
dirt, twigs and parasites, are all forms of
grooming. Amaong animals, birds spend
considerable time preening their feathers.
This is done to remaove ectoparasites, keep
them in geod aerodynamic condition, and
waterproof them. Te do that, they use the
preen ail secreted by the uropygial gland,
the dust of down feathers, or ather means
such as dust-bathing or anting.

Monkeys may also pick out nits from their
fur or scratch their rears to keep themselves
clean, Cats are well known far their
extensive grooming. Cats groom so much
that they often produce hairballs from the
fur they ingest.

We need to note that grooming is done to
fulfill 2 number of reasons some of which
e

Greoming as a social Activity

Many social animals adapt preening

and grooming behaviors for other social
purposes such as bonding and the
strengthening of social structures, Grooming
plays a particularly important role in ferming
social bonds in many primate species

Black swan preening

Why is Personal Grooming/Hygiene
MNecessary

Maintaining personal hygiene is necessary
for many reasons; personal, social, health,
psychological or simply as a way of Life.
Keeping a good standard of hygiene helps
to prevent the development and spread of
infections, iliness and bad odours,
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Mest people people are very conscious of

personal hygiene because:

] We're taught of the impartance of
hygiane from an early age

*  We may have been “picked-on" at
school for a ane-off or a persistent
hygiene problem, This may even have
been an issue mistakenly related to
hygiene by others - such as head lice

*  |tis considered a way of making
ourselves more attractive to the
opposite sex

*  |tis off-putting ta our friends and
colleagues If we smell unpleasant etc

. We're aware of health problems
that can develop as a result of poor
personal hygiene

Body Image

Body image influences self-esteem,

confidence and motivation, Those who

already have low self esteem and especially
those with depression often neglect
personal hygiene which perpetuates the
problem of poor body image

Many forms of modern media including

magazines, fashion, TV, film and the internet

present a certain body image as being

“acceptable” or "expected”. Young children

and teenagers are especially influenced by

this; physical appearance being the wlitimate
factor by which to judge and be judged.

To youngsters, teenagers and those

whio care for them, there are 3 things to

rermember:

+  The first thing to accept is that you will
probably never lock like those perfect
specimens in the media - but you can,
and WILL look good to most peaple
if you follow basic personal hygiene
principles

. Secandly, your actions and the way
you behave are more important to
maost people than the way you look

. Thirdly, good hygiene practices will
help to keep you healthy, give you
confidence and be pleasant for those
araund you

Seocial Reasons

Meost peopla hate to be talked about,
especially in a negative manner, By ensuring
that cur body is clean and well presented,
we are mare assured of projecting a positive
body image that reflects our personalities.
Children should be taught the importance
of hyziene and how to achieve good hygiane
very early to keep themselves and others
healthy and to reduce the risk of being
bullied at schoal

Health Reasons
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Poor hygiene can lead te poor health. i you
have cut yourself, the wound should be
cleaned and dressed siitably, this can help
reduce the risk of infection and pain

Harnd washing cannot be emphasized
encugh as this simple action can prevent

a plethora of ilinesses and disorders
developing, Many people ‘forget” to wash
their hands after using the toilet or before
handling foods; this can cause a great deal
of iliness and even death

Psychalogical Issues

By being well presented, clean and tidy,
pecple can feel more confident, especially in
social situations, Our chances of succeeding
either in work or social settings, or even
with the opposite sex can be altered by
maintenance of good hygiens.

Maintaining hygiene practices heips to
reduce the risks of il health, but equally
impartant affects how we and others
perceive curselves and can influence cur
levels of confidence and self-esteermn which
can affect many aspects of our lives.

How to Be Well Groomed

Being well groomed is not reserved for
the-wealthy or stylish, Anyone can be well
groomed if you put in a little extra time 1o
laok the part, Self confidence and being well
groomed zo hand in hand, You and your
personal hygiene will benefit from putting in
time and intention to your look

A.STAYING KEMPT ON A DAILY BASIS

1) Take & shower every day. &
requisite for a well zrecomed appearance s
cleanliness. Start everyday with a shower
and the scap of your choice. Do this
unless specified otherwise by a medical
professional.

Certain soaps are haalthy for your skin 2nd
contain less harmful chemicals

2) Uze deadorant. After cleaning
your bedy, ensure that your smell stay fresh,
Apply decdorant after your shower, Choase
a sensitive or aluminum free variety if you
suffer from allergies. Spend time to find the
smell that is right for you

3} Brush your teeth. Brushing twice
a day should be a minirmum for your routine.

Brush ance in the morming and once at night,

but don't feal like you can't brush whenever
you have the urge.

You should also floss once a day. Even if you
could floss twice a week will help. Flossing
decreases your bad breath by removing
bacteria build up from your mouth,

4} Shave or groom your hair. Mot
everyone subscribes to shaving their face,
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legs or other parts of the body everyday
Only shave your face, legs and armpits if you
believe this 15 necessary, Men can look well
groomed with facial hair, but it needs to be
cantrolled and cared for.

For ladies it is typically viewed as necessary
to shave your legs and arenpits to look

well groomed, There are many groups
challenging this notion because men

don't shave these parts and still look well
groomed

Do what is right for you. Half of looking well
groomed is the confidence around you

If you have sensitive skin, cansider shaving
less frequently and find a shaving cream
made for sensitive skin

5 Carry the essentials. Have a
survival kit" with you at all times ta combat
a blemish ence out of the house. You can
use d strong 7ip lock bag and include items
for dry skin. broken nails, or messy hair. Use
some of the following for your own kit!

. Laotion or vaseline

. Mini comb

* Mints

. Mini mirror

. Pins

* Hair bands

. Perfume or cologne

& Compact towel
] Miniature sewing kit
) Style hair for guys. You can pull

off any type of haircut with the proper hair

styling technigue. Here's a few products to

help far the many hairstyles out there:

] Pomade can be used effectively for
sleek look on short and textured hair

*  Waxes are great for adding a shine and
cantrel to your short hair.

. Muds and fibers help with the
disheveled logk for mid langth hair,

] Creams can control frizz and fly-aways
for longer hair,

. Gelcan be used for a strong hold and
wet look.

7 Style your hair, ladies. Before
styling your hair, you should understand
what type of hair you have. You can
determine the thickness of your hair by
how many times you need towrap it for a
ponytail, One wrap means your hair is thick,
2-3wraps is medium, and anything mare

is fine hair. Use a high wattage blow dryer
{above 1800 watts) to prevent frizz and
create a shiny, smooth finish

. Curl your hair, If you plan on
curling your hair apply a lightweight mousse
while your hair is wel. Then use a ceramic



curling iron once it has dried, Keap the curls
all day by using a frizz fighting hair spray.

. Straighten your hair. Chooze a
hair straightener with ceramic plates and
prep your hair before straightening. Use
shampoo and conditioners that are meant
for smoothing,

. Add volume to your locks by
adding a volumizing gel while your hair's wet
from a shower, Da this at night and put your
hair up in a bun before falling asleep. Then
let your hair down the next marning for a
healthy bounce,

] When all else fails, wear a hat.
B. DRESSING
1 Wear clean clothing. After

cleaning and drying your clothes always
feld immediately after ta avoid wrinkies
Take any clothing with stains for immediate
treatment at a dry cleaner, Make sure there
aren't loose threads, the buttons are intact,
and the hem is clean,

If you take care of yourself, take care your
clathing,

Use a lint roller on your clothes if it's
needed,

2} De-pill your clothes. Pilling

is the build up of fibers and threads that
create little balls on your clothes, You don't
need any special equipment to de-pill your
clothes, First clean your clothes then if you
natice pilling, shave it off. Take 2 standard
razor you'd use on your skin and shave off
the plliing. Use a fint roller afterwards for a
clean finish,

Be slow and gentle with the razor. It is easy
to cut a hole if you aren't careful,

3} Wear clothes you lave. If you
aren't in love with an article of clothing,
ditch it for something that excites you
When you enjoy the clothes you own,

you tend to care for their condition more.
Dressing in your favorite clothes will make
you look great and boost vour self-esteem
I you love a coat or pants but they daon't fit
well, take ther to an alterations store.

4} [ress in style. Matice the trends
around you by noting what someone wears
that strikes you as being well groomed. As
a general rule, keep it simple, You don't
have to dress up everyday, but you can goa
long way by wearing something simple that
compliments itself and your body,

When you know what works for you, go for
it and double up, Don't hesitate if you know

something looks good on you.

Embrace your shape. Whatever you've got,
you can find clothing that accentuates your
flattering qualities.

Make sure your clothes fit you. Don't wear
anything too leose or tight

Always try clothes on before you purchase
and get a second opinion

) Wear clean and polished shoes
Shoes are always the first thing many people
look at. They tell a2 lot about 3 person. If
you're shoes become dirty due to dirt or salt,
clean them that night.

&) Wear a decent fragrance. Finish
off your clothing choice with a guick mist
of fragrance. Go for a nicer type of perfume
or cologne. Be aware that some people

are viclently allergic to certain scents,

A fragrance should be discovered, not
annaunced,

Ifin doubt find a health and beauty store,
and pick out an essential oil based fragrance.
Using essential oils can even help elevate
your mood, decrease your stress, and smell
incredibie.

C. CARING FOR YOUR LOOK

1 Keep hair cut and styled. Well cut
hair allows you to present a confident image.,
Plan on cutting your hair every four weeks to
retain a healthy look. Even if you are trying
to grow out your hair, cutting the tips will
prevent split ends and promate a heaithy
grawth

Don't be a stranger to your barber or stylist
While you are there, schedule your next
appointment to ensure your hair stays well
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groomed, For men, you can visit the barber
every week to look stylish

23 Wash hair when needed, People
with straight hair may choose to wash their
hair daily while athers with very curly hair
may need to do 50 less frequently. There

is some debate on how daily washing can
dry out hair and strip the scalp of important
nutrients.

When you do shampoo, lather the product
on your scalp and don't worry about the
rest

For curly hair that becomes very dry,
consider conditioning your hair more
frequently than shampoaing.

Use conditioner for your mid length hair and
tips, These parts of hair are more vulnerable
to becoming dried out,

3) Trimn your nails. Shorter nails look
neatar. Men should always have trimmed
nails. if you have longer nails, keep them in
good condition. Never hesitate if you want
to take your nails to the nail salon.

De not bite your nails, This doesn't make
your hands look well groomed. Always use
clippers or take them to a nail stylist.

4} Use a mirror, Double check your
look in a mirror before leaving the house,
Mirrors can help you catch easy tomiss
blemishes that could ruin your lock like;

. Red patches on your fage
. Wrinkled clathing

. Untidy hair

. Weak collars

. Faded clothing

For feedback please email ruthmgwede@
et 1 W
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~ PROFESSIONAL LEVEL
Paper No. Mo, of candidates % EE .
== Paper No. Candidates Yo pass
FAL 931 75.73
FA2 1181 31.41 Bl 13 00.00
FA3 1,273 34.41 B2 23 17.39 )
FA4 1,173 20.03 B3 21 14.00
: B4 19 73.68
TECHNICIAN PROGRAMME B B 100,00
B6 3 (.00
Paper No. Naow of candidates Yo pass
TCE 302 8.48 Based on the above pass rates, you will agree with me that th
re2 198 78.28 performance of ICAM students has not been encouraging
TC3 1383 4197 all especially at the Professional Level. In trying to find out whe
T4 438 4146 could be the cause of these low pass rates, examiners hav
o - -‘ indicated that this is due to:
Ies 594 6094 . Inadequate preparedness
TC6 1278 11.74 Many candidates attemnpt the axaminations without having full
TCY 772 46.24 covered the syllabus.
TCs 754 38.65 . Lack of application skills
TCS 923 49.57 Candidates seem comfortable with questions that require ther
TCI0(B) 503 15.53 te merely recall facts/knowledge learnt in class or from book
TCl 790 12.69 They display difficulties in answering questions that reguir
) . them to apply knowledge ta novel situations
TCi2 S0 5247

. Poor language skills

CHARTERED ACCOUNTANT MALA“" QUM,.]F!CJ‘\-T!D‘N- Many candidates [all to understand what tasks !'|'IE5|' ar
supposed to perform. In addition, answers are in wrong Englist

samatimes even distorting the message that the candidate
KNOWLEDGE LEVEL g g

intend to convey.

Paper No. M. Candidates Yo pass
Pl 13 53.85
P2 12 41.67
3 15 13.33
Ps T4 5541
P& 13 IRAG
P7 58 58.62
P8 123 10.57
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THE ROAD AHEAD

COMPUTER-BASED EXAMINATIONS (CBE)

—— Y
The world is going technological and ICAM can
not afford to be a spectator. It is time to move

with the pace of technology. ICAM is therefore
pleased to introduce computer- based

| examinations at the Professional Level of the

Chartered Accountant (Malawi) qualification as
follows:

JUNE 2017
B3 Audit and Assurance

DECEMBER 2017

B1 Financial Management
B2 Financial Accounting & Reporting
B3 Audit and Assurance

For more details please contact
ICAM on 01 B20318 /423 /301
Fax: 01824312 / 01822354

E-mail: student@icam.mw

www.icam.mw




.

It is-human's desire to be unique, to achieve
micre, ta have their names in the books of
achievers. But reaching destiny is not that
easy. Unfartunately, we have the desire ta
|ove doing the easy things hence we achieve
nothing unique. Qur problem is that we
have the habit of doing the same things and
expect different results,

Motivational and inspirational speaker
tdichael Jackson was right, "wour past
matters nothing. What matters is what
makes you different and that is what will
stand out for your future'

It is only when we overstretch ourselves
beyond the expected norms that we achieve,
It is imperative to note that the sociely we
live in does nat allow us to stand out, to
push beyand the baundaries; it wants us

ta fit in. It is not amazing therefore that
most people are average as they have to be
confined within the boundaries of societal
thinking,

Paople that have made it in life have
stretched boundanies, have been crazy,
have been unstoppable and have defied the
[imits of impossibility. Consider the life of a
courageous Malawian girl whose name is
Scalder Lowjs:

Louis says: “in 2004 | was convinced

that | could start accountancy studies.
The challenge however was that the
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closest accountancy college was almost
300 kilometers away. | really needed a
qualification in accountancy and | had to get
started. | enrolled with the Malawi College
of Accountancy for weekend classes. | had
to leave Ching'anda by boat every Friday for
Senzabay, a two hours lake cruise distance
then from there connect on minibus to
Blantyre. Sunday afternoon | had to travel
back to Ching'anda. People said that what |
was doing was not right but | kept on”

That was indeed taking a bigger risk
Cruising through the storms on Lake
Malawi and being in a minibus for hours
was something most of us could not do. But
Mark Zuckerberg was right: ‘the biggest
risk is not taking any risk....in a world that
is changing really quickly. the only strategy
that is guaranteed to fail is not taking risks.
As if that was not more than a hill to

climb. another seemingly insurmountable
challenge emerged. Lowis explains: ‘On
25th of April that same year my world
turned upside down, a minibus accident
occurred as | was travelling from Blantyre
to Sengabay to catch a boat to Ching'anda.
When the accident happened | didn’t know
what exactly had happened in me. | couldn't
feel my legs. | asked if | had my legs. | was
eventually moved from Mlambe hospital

to Queen Elizabeth Central hospital. |

was there for months and | was still with
hope that one day | would feal my legs. |
eventually stayed for months at Beit Cure
and also got rehabilitated at Kachere

Rehabilitation Centre for months.”

Thie bigger story is that Scalder Louis never
gave up. Having suffered spinal cord injuries
and confined to-a wheelchair was no excuse
for her to fail achieving her dream, She
ended up being the first wheelchair confined
student to enrall at PACT college. Scalder
Louls is now a qualified accountant and
comforiably works as Finance Manager for
World Vision

Achieving dreams demand that we push and
push-as Scalder Louis did. The spinal cord
injury was a silent message to her that it
was impossible for her to achieve har dream
She defied that and kept on. Impossible

Is pothing, the great Muhammad Al said,
Impossible is just a big word thrown around
by small men whe find It easier to live in the
world they have been given than to explore
the power they have to change it. Impossible
is ot a fact, it is an opinion. Impossible is
not a declaration. It is 2 dare, Impossible is
potential, Impossible is temporary.

Mo matter the situation you are in, the
challenges you are encountering, hang to
the wise words of Zig Ziglar: “you were born
to win, but to be a winner, you must plan to
win, prepare to win, and expect to win,' if
Scalder Louis defied the impossible, you can
also make it, Sheis a mortal being just like
youi are, Stretch yourself beyond the limits
then you will achieve the impossible.
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Take a step into greatness. It is now easy.

ICAM now offers exemptions to several degree programmes to easily smoothen
entry into the Chartered Accountant Malawi programme.
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Explolts Lniversity - Bachelor of Accountancy

The University of Malawi - Bachelor of Accountancy Helders of this degree will be exempted from the

Haiders of this degree will be sxempted from the the following papers at the Knowledge level of the CA(M)

entire Knowledge level of the CA (M) qualification qualification:

# P2 - Legal Framework
# P3- Management Information

Malawi College of Accountancy
Exemptions will be offered as follows:

(a) Bachelor of Applied Accounting , Audit and Information Systems The Cathalic University of Malawl - Bachelor of Accolintandy
» P2- Legal Framework
9 . Holders of this degree will be exempted from the
# P3 - Management Information the following papers at the Knowledge level of the CAM]
# PS5 - Assurance qualification:
(b} Bachelor of Business Management & Entrepreneurship % P2 - Legal Framework
# P2 - Legal Framework » P3 - Management Infarmation

» P3 - Management Information

Now 1is the time. Take the initiative to grab the wonderful opportunity.

It can not get better and sweeter than this.

Conunitted to Excelleuce
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Holders of the Accounting Technician qualification are
admitted in the Third Year of the University of Malawi’s
Bachellor of Accountancy degree programme




The Institute of Chartered Accountants in Malawi hereby publishes the timetable for the June 2017 examinations as follows:

CERTIFICATE IN FINANCIAL ACCOUNTING

Moming 8.45am - 12.00 Noon Afternoon 1.45pm - 5.00pm
Wednesday 31 May 2017 FA2 Practical Mathematics & Computing
Thursday 1 June 2017 FA1 Business Communication
Friday 2 June 2017 FA4 Business Accounting i
Thursday 8 June 2017 FA3 Business Knowledge
ACCOUNTING TECHNICIAN  DILOMA,

Morning 8.45am - 12.00 Noon Afternoon 1.45pm - 5.00pm
Tuesday 30 May 2017 TC3 Business Mathematics & Statistics TC2 Communication
Wednesday 31 May 2017 TC5 Economics
Thursday 1 Jung 2017 TC9 Costing & Budgetary Control
Friday 2 June 2017 TCT Auditing
Monday 5 June 2017 TCE Accounting/2 TC4 Information Systems
Tuesday 6 June 2017 TC10{B) Taxation TC12 Company Law
Wednesday 7 June 2017 TC1  Accounting /1 TC11 Management
Thursday 8 June 2017 TC8 Business Law
THE CHARTERED ACCOUNTANT [MALAWI)
KNOWLEDGE & PROFESSIONAL LEVELS

Moming 8.45am - 12.00 Noon Afternoon 1.45pm - 5.00pm
Tuesday 30 May 2017 " P5 Assurance
Wednesday 31 May 2017 PT Business & Finance
Thursday 1 June 2017 . P3 Management Information

- B6 Business Strategy (24 hrs)
Monday 5 June 2017 ¢ PB Financial & Management Accountancy
Skills and Competency

Tuesday 6 June 2017 P6 Principles of Taxation P2 Legal Framework

B1 Financial Management (2} hrs) . B2 Financial Accounting & Reporting
Wednesday 7 June 2017 P1  Accounting Framework B4 Tax Compliance

B3 Audit & Assurance (24 hrs) (CBE)
Thursday 8 June 2017 . B5 Public Sector Accounting & Finance

ADVANCED LEVEL

Moming 8.45am - 12.30 pm
Monday 17 July 2017 A1 Corporate Reporting (3%4hrs)
Tuesday 18 July 2017 . A2 Strategic Business Management (3% hrs)

Note: All papers are three hours long except where indicated otherwise.,

EXAMINATION CENTRES

BLAMNTYRE: Mew Covenant Church Hall, Chimwankhunda LILONGWE: Livingstenia Congregation, Area 47, Sector 5
MZLIZU: 5t. Augustine Parish Hall, Luwinga ZOMBA: Likangala Secondary School
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